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Your HP retiree benefits
enrollment is here
October 10- October 28
Your medical benefits are there for you-so you can stay focused on the
moments that matter most to you. Whether you choose an HP medical option
or a plan outside of Hp, it's important to take the time to choose benefits
that fit just right: for your needs, your budget, and your life. Annual enrollment
is your chance to do just that-so you're ready for what's ahead.

Contents
There's a lot of important information in this
guide, but you don't have to read the entire thing
cover-to-cover. We've tried to make it easier
to focus only on the pages that apply to you:
• Overview of your options Pages 4 - 5
• Enrolling for 2017 Pages 6 - 9
• Medicare-eligible Pages 10 - 14
• Not yet Medicare-eligible Pages 15 - 17
• Resources and reminders Pages 18 - 23

Enrollrnent time is here!
Your HP retiree benefits enrollment is earlier this year
than in the past: October 10- 28. We heard your requests
to have an earlier start to explore your choices for the
coming year. Take a look at the important information
provided in this enrollment guide as you make your choices.

Make your own path
What's ahead for you and your family? Think about your
budget, your health, and your other needs. Then, enroll in
the benefits you want for the year ahead.
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Here are the top three reasons to explore your optior s:

1 Plans are changing for many retirees, including
different options for Medicare-eligible retirees.
The HP medical option available to you may be

changing. If you (or your covered family member) are
Medicare-eligible, there are important changes that will
impact your plan choice-including an enhanced focus on the
popular and cost-effective Medicare Advantage PPO option.
If you're not yet eligible for Medicare, there are medical carrier
changes in certain locations. See "What's changing" on page 3
for more information.

2 You have choices.
Only you know what you need from your benefits.
You'll find a variety of choices through HP. Don't

forget to consider your other options, too. These might
include medical coverage offered through public health
insurance exchanges or, if you're eligible for Medicare, the
Aon Retiree Health Exrhanqe'".

3 You have information and support for your decision.
Take a look at this guide and your personalized
enrollment worksheet. This guide provides a summary

of your choices and other resources to help with your decision,
including the medical option coverage summaries on the
UPoint® enrollment website. You have lots of information at
your fingertips to help you make the best decision for you and
your family.



What other information
is enclosed?
In addition to the information available through the
UPoint enrollment website, you can find costs for

HP medical options on the enclosed personalized

enrollment worksheet. Also, be sure to review the

enclosed cover letter for important information

about your HP retiree benefits, including differences

that may apply based on your retiree status.

What's changing for 2017?
As health care costs continue to rise nationally, HP is

continuing to work aggressively to ensure that we provide

strong value and the most cost-efficient retiree benefits

possible. We understand how critical this is to our retirees,

which is why we've looked closely at our medical options

for 2017, searching for alternatives that can provide better
value and comprehensive coverage to support your needs.

As a result, for 2017, you'll see some important changes to

retiree medical options that will drive increased efficiency

while preserving coverage levels and access to doctors

and hospitals. These include changes to medical carriers/
administrators for a number of pre-Medicare plans and

expansion of our

successful Medicare
Advantage PPO for

retirees and other

Medicare-eligible

family members

over age 65. Most
retirees will see comparable or better benefits through
more efficient plans that minimize year-aver-year

premium increases.

"For 2017, you'll
see some important
changes to retiree
medicaloptions."

For more details about changes, see pages 10 - 14 if you

and your covered family members are Medicare-eligible,

and pages 15 - 17 if you and your covered family members

are not yet eligible for Medicare. In addition, please refer

to the medical option coverage summaries available on the

UPoint website for detailed coverage information.

Get the facts on UPoint
Costs and details about what the HP options cover

and how much they pay are available through
the medical option comparison tool on the UPoint

enrollment website (formerly known as the

"Your Benefits Resources" website"). Access

UPoint through MyHPBenefits at myhpbenefits.

com. To get there, go to MyHPBenefits>

"Get started-enrollment!"
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Overview of your options
You can choose from a wide range of retiree medical options
based on whether you and/or your covered family members are
eligible for Medicare. Find your path below to learn more about
your options, then refer to the applicable sections of this guide for
additional details.

See pages 70- 74 for more information.

See pages 75- 77 for more in/ormation.

Tip: It's easy to find the HP medical options available to you.
You'll see them on the enclosed personalized enrollment
worksheet and on the UPoint enrollment site (formerly Your
Benefits Resources). You can get there through MyHPBenefits
at myhpbenefits.com.
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You and your covered
family members can
enroll in:

. An HP medical option
available in your ZIP code

or

• An insurance option
through the Aon Retiree
Health Exchange

You and your covered
family members can
enroll in:

• An HP medical option
available in your ZIP code

or

. An insurance option
through a public health
exchange (marketplace)

fI

•

Any non-Medicare- 5feligible family members
can enroll in:

• An insurance option
through a public health
exchange (marketplace)

Or,you and your covered
~family members can

enroll in:

. An HP medical option
available in your ZIP code



HP plans for Medicare-eligible families
These plans align with Medicare. Depending on where you live, your HP medical
options may include:

UnitedHealthcare (UHC) Medicare Advantage PPO Core
UHC Medicare Advantage PPO Plus
An HP-sponsored Medicare plan with Kaiser; Tufts, Harvard Pilgrim, or
UnitedHealthcare HMO

Aon Retiree Health Exchange
Medicare-eligible retirees can access a wide range of medical and prescription
drug coverage and cost options offered through the individual insurance market.
You'll find the same types of medical coverage that HP offers. And, a large
variety of insurance companies participate in the marketplace.

HPplans for families that aren't Medicare-eligible
Depending on where you live, your HP medical options may include:

$650 individual deductible Preferred Provider Organization (PPO)
$1,150 or $1 ,650 individual deductible Consumer Driven Health Plan (CDHP)
with HP-funded Health Reimbursement Account (HRA)
$1,550 individual deductible plan
Comprehensive Medical Plans $650, $1,150, or $5,150
HMO or EPOoptions

Publicheatthexchanges
These exchanges are available if you're not yet eligible for Medicare. You
can comparison shop and buy medical coverage from a variety of insurers.
Premiums are based on your age and the benefits offered. Depending on your
family income, you may also qualify for government premium subsidies that
can lower your cost of coverage.

HP plans for families with both Medicare-eligible and
non-Medicare eligible dependents

These plans include coverage for Medicare-eligible and non-Medicare-eligible
participants. Depending on where you live, your HP medical options may include:

UHCComprehensive Medical Plan $650 combined with UHC Medicare
Advantage PPO Plus
UHC Comprehensive Medical Plan $1,150 combined with UHCMedicare
Advantage PPO Core

• HMOs combined with the HMO's Medicare product

Do you have access to coverage
through another employer?
If you have accessto medical
coveragethrough another employer
(whether through your spouse or
domestic partner or through your own
employer), you might be thinking about
opting out of HPor Aon Retiree Health
Exchangecoverageand being covered
under that employer's plan.

If you opt out of coveragethrough
HPinto another employer's plan, you
will still have the option to re-enroll
in HPcoverageif you lose that
coverage.Youmust re-enroll within
31 days of the loss of coverage.Keep
in mind you will not be eligible to
enroll in HPcoverageduring future
annual enrollment periods while
you're still participating in another
employer's plan.

You must have coverage
The Affordable CareAct (ACA)-also
known as the Patient Protection and
Affordable CareAct or U.s. Health Care
Reform-requires that all Americans
have adequate health insuranceor pay
a penalty. As a reminder,you'll satisfy
the mandate whether you're coveredby
an HPretiree medical option, another
employer's qualifying plan, Medicare,
or private insurancepurchased through
a public health exchangeor through the
Aon RetireeHealth Exchange.



Enrolling for 2017

To enroll in a medical option through HP

1. Start with MyHPBenefits
• Go to myhpbenefits.com.
G Log on using your user 10 and password.

2. Access UPoint
To get there, go to MyHPBenefits>"Get started-
enrollment!"

3. Enroll in your benefits by October 28
• Verify or change your elections.
e Choose who you want to cover under each plan. Be sure

everyone you enroll is eligible and discontinue coverage
for anyone who isn't. (See page 22.)

•• When you're finished, click on "Complete Enrollment"
and watch for a "Completed Successfully" message.
Print this screen for your records.

If you need to leave the enrollment site before submitting
your choices, the elections you've made won't be saved.

To enroll in a medical option through a public health
exchange (non-Medicare-eligible retirees)

Go to healthcare.gov. After you enroll, go to UPoint,
accessible through MyHPBenefits at myhpbenefits.
com or call the HP Benefits Center to notify them you've
enrolled in an individual insurance market plan, so they
can discontinue your 2017 HP coverage. You can even do
this after the HP October 28 deadline, as long as you call
by December 30, 2016. This gives you the option to enroll
in HP coverage during future annual enrollments if you
disenroll from a public health exchange plan or have a
qualified status change during the year.

To enroll in a medical option through the Aon Retiree
Health Exchange (Medicare-eligible retirees)

Call the Aon Retiree Health Exchange at 1-800-975-0355 or
go online to retiree.aon.com/hewlettpackard.

To learn about the choices available to you or enroll, call
the Aon Retiree Health Exchange and schedule an
appointment with a Benefit Support Specialist and/or Benefits
Advisor. The Exchange enrollment period is October 15 -
December 7, 2016.

To ensure coverage is in place for January 1, it's best to
get your application finalized by the enrollment deadline
of December 7. You can submit your application later in
December but your Aon Retiree Health Exchange coverage
might take effect February 1 instead of January 1. But don't
worry! If this happens, you can extend your assigned 2017
HP coverage to fill the gap.

The Aon Retiree Health Exchange will automatically notify
the HP Benefits Center that you've enrolled in an individual
insurance market plan, so they can discontinue your 2017 HP
coverage. You'll have the option to enroll in HP coverage durir
future annual enrollments if you disenroll from Aon Retiree
Health Exchange coverage or have a qualified status change.

If you are enrolling in an HP-sponsored Medicare plan \.tiith
Kaiser, Tufts, Harvard Pilgrim, or UnitedHealthcare HiviO for
the first time. be sure to complete and return the necessary
enrollment forms by December 7, 2016, to ensure coverage
is in place for January t For fastest processing, download the
forms from UPoint instead of waiting for them to arrive in the
mail. If you don't return the forms on time, you'll qenerally
stay enrolled in your assigned 2017 medical option until your
enrollment can be completed, with new coverage beginning
February 1.

Have questions or prefer to speak to a representative to enroll?
If you have questions or don't have accessto the Internet, you can enroll in HPcoverage by speaking with an HPBenefits
Centerrepresentative. Call1-800-890-3100 and say "annual enrollment: Representativesare availableMondaythrough
Friday,between 6 arn. and 6 p.rn. PacificTime (8 a.m. and 8 p.m. CentralTime). If you're calling from outside the U.s., Puerto
Rico,or Canada,caUl-847-883-046S.
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